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% Increase in Tribunal claims citing neurominority condition
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Legal Framework
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Is a formal
diagnosis
needed?

Is the condition
a disability?

What if an
employee
doesn’t
disclose their
condition?

Invisible
/in” vizibl/

adjective

1. Impossible or nearly impossible to see; imperceptible by
the eye.

synonyms: discreet, unnoticed, unseen, hidden
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Is the condition
a disability?
What are the
legal risks?

What if an
employee
doesn’t
disclose their
condition?

Is a formal
diagnosis
needed?

Direct
discrimination

Discrimination
arising from
disability

Harassment

Indirect

discrimination

Failure to make
reasonable
adjustments

Victimisation
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Contact us
Our Offices

Aberdeen

37 Albyn Place
Aberdeen
AB10 1YN

T: +44 (0)1224 621 166
F: +44 (0)1224 623 103
E: info@shepwedd.com

DX AB103 ABERDEEN

Dublin

27/28 Herbert Place
Dublin

D02 DC97
Republic of Ireland

T. +353 1487 1119
E: info@shepwedd.com

Presentation to [go Insert Header & Footer to edit this text] - [Date]

Edinburgh

9 Haymarket Square
Edinburgh
EH3 8FY

T: +44 (0)131 228 9900
F: +44 (0)131 228 1222
E: info@shepwedd.com

DX 551970 Edinburgh 53

Glasgow

1 West Regent Street
Glasgow
G2 1RW

T. +44 (0)141 566 9900
F: +44 (0)141 565 1222
E: info@shepwedd.com

DX GW409 Glasgow

London

1-6 Lombard Street
London
EC3V 9AA

T: +44 (0)20 7429 4900
E: info@shepwedd.com
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